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Trusts are used to accomplish a wide variety of 
estate planning and financial purposes. They may be
designed to reduce income or estate taxes, avoid 
probate, provide asset protection for beneficiaries, 
or simply direct where assets should be placed and
remain for a period of time — perhaps even for 
generations. 

As important as it is to focus on your trust goals, it’s
equally important to keep the rules governing a trust’s
operations in mind when drafting your trust document.
Once a trust has become irrevocable, its flexibility is lim-
ited to the provisions already specified in the trust docu-
ment. It’s vital, therefore, to carefully consider today any
provisions — including trustee appointments — that
might cause issues down the road.

Planning for irrevocability
The typical living trust is designed to help an estate
avoid probate, and to operate in the event of the indi-
vidual’s incapacity. Generally, it’s revocable when it’s
created and during your lifetime, so you can move
assets in and out of it and make changes to its provi-
sions. Upon your death, however, it becomes irrevoca-
ble. The trust still owns the same assets, plus any that
may have “poured over” into it according to the dic-
tates of your will, but they are now governed entirely
by your trust document and your trustees’ interpreta-
tion of that document.

Understand, however, that if you transfer assets as gifts
into a trust during your lifetime, such a trust becomes
irrevocable as soon as it’s created. This applies to a

wide variety of trusts, including life insurance
trusts, charitable trusts and grantor retained 
annuity trusts.

To ensure your trust reflects your original
wishes, your trust document should provide
instructions on how trust investments should 
be managed and when and how they should 
be distributed to beneficiaries. But instructions
shouldn’t be so specific as to hinder the execu-
tion of your wishes as circumstances change. 

Trust in trustees
It’s essential to choose your trustees with care.
Consider whether they’re likely to act objectively
and in the best interests of all of your trust’s
beneficiaries, because they may be required to
mediate conflicts. Conflicts are most likely to
occur when the trust’s beneficiaries aren’t all
related, such as a current spouse and children
from a previous relationship or when a trust
doesn’t treat all children equally. 

Also consider appointing more than one trustee
to prevent the possibility that one won’t act
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fairly on his or her own. Understand, however,
that having multiple trustees can lead to conflict
among them. Say, for example, you appoint your
spouse and a close friend as co-trustees, with
both also having certain rights as beneficiaries.
Following a conflict, the friend could refuse to 
let your spouse take income distributions. And
the financial services firm overseeing the trust’s
investments might not allow distributions 
from the account unless both trustees have
approved them. 

Naming institutional trustees, such as a bank
or trust company, may head off these kinds of
issues. Institutional trustees, however, could have
their own potential conflicts of interest, such as 
a lack of independence in making investment
decisions. So if you name an institutional trustee,
you also may want to give a second trustee
power over investment decisions.

Distribution issues
Income distributions are a common source of
issues that can, with some foresight, be addressed
in a trust document. Requiring a specific amount
to be distributed to a surviving spouse, for 
example, may not be a good idea because it can
add to the taxable estate of someone who may
not need the income. Instead, it’s generally best
to leave the distribution of income to the discre-
tion of trustees, understanding, of course, that this 
additional room for discretion also increases the 
odds for potential conflict.

If your trust names both income and remainder 
beneficiaries, how its investments are managed will 
be an important issue to address in the trust document.

A situation in which a beneficiary is entitled to the
trust’s investment income but the trust invests solely
in non-dividend-paying stock (and therefore the 
beneficiary receives nothing) must be avoided. On the
other hand, if the trust maximizes income by investing
entirely in bonds, this could harm remainder beneficiar-
ies by not producing sufficient returns. 

It takes a team
With the help of legal and financial professionals, you
can anticipate issues that might arise once your trust
becomes irrevocable. But it’s essential you understand
that these professionals can’t build the trust without
you; your knowledge of the individuals involved —
beneficiaries and trustees — will be just as important 
as their technical skills. ■
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3 common types of trusts
Trusts can serve many purposes and be structured in a variety
of ways. Here’s a closer look at three common types:

1. Marital trusts.These trusts are used to meet various estate
planning goals while transferring assets to the surviving
spouse. A bypass trust takes advantage of the full estate tax
exemption amount of the first spouse to die. A qualified ter-
minable interest property (QTIP) trust is often used in second
marriages to protect the interests of children from a previous
marriage. A qualified domestic trust (QDOT) is used when the
surviving spouse is not a U.S. citizen.

2. Crummey trusts. Giving beneficiaries a “Crummey” right 
to withdraw funds, on notice, for a short period of time each
year, allows gifts to the trust to qualify for the annual gift tax
exclusion. Irrevocable life insurance trusts (ILITs), which you
can use to keep life insurance proceeds out of your estate, are
often set up as Crummey trusts. 

3. Grantor-retained annuity trusts (GRATs).You gift assets to
this irrevocable trust and then receive annuity payments for a
set term. At the end, the remaining assets pass to the benefici-
aries. As long as you outlive the term, the assets (plus appreci-
ation) will be excluded from your estate. A qualified personal
residence trust (QPRT) is similar except that you gift your
home to the trust and, instead of annuity payments, you
receive the right to live in the home for the trust term.

Once a trust has become 
irrevocable, its flexibility is limited
to the provisions already specified

in the trust document.
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Congratulations, you’re about to welcome a child into
the world! As if you didn’t already have enough to
think about, consider this: It costs nearly $280,000 on
average to raise a child through age 17, according to
the U.S. Department of Agriculture. And that amount
doesn’t even include big-ticket expenses such as pri-
vate schools or a college education.

Parenthood will probably pose the biggest financial
challenge of your life. But with some planning and 
fiscal discipline, you can raise a financially 
prosperous family. 

Consider insurance needs
One of your first considerations when expecting a child
should be health care costs. Before your baby is born,
talk to your company’s benefits department — or, if
you’re self-insured, your insurance agent — to find out
what it costs to add a child to your medical coverage. 

If both you and
your spouse have
access to employer
health plans, deter-
mine which offers
the better value for
family coverage; it’s
not necessarily the
same one that’s best
for the two of you
alone. Also, many
employers offer
flexible spending
accounts funded with pretax dollars that allow you to
save money on unreimbursed health care costs and
many child care expenses.

This is also the time to make sure your growing family
is taken care of, no matter what happens to you. For

starters, make sure that your will and the benefici-
ary designations on your financial accounts are 
up to date.

In addition, talk to an insurance agent about the
appropriate amount of life insurance protection 
for you and your spouse. Your agent can help 
you determine whether term or permanent cover-
age is best for your situation. Term insurance is
generally simpler and cheaper than permanent
insurance, though the latter may be more useful
for estate planning purposes or to provide income
during retirement. 

Save early and often
Paying for education is probably the single 
largest parenting expense you’ll face. College costs
continue to grow much faster than the rate of
inflation — by 5.9% during the 2005-06 school
year, according to the College Board. 

To work or not to work
If you or your spouse wants to stay at home to care
for your child but you worry that you can’t give up
your second income, think again. Having a job actu-
ally may be more costly than you realize.

Your biggest expense will be child care. But consider
also the costs associated with work — clothes, gas
and car repair or public transportation fares, morning
coffees and lunches out — not to mention services
such as housecleaning or yard work that you’re not
home to do yourself.

Of course, there are valid nonfinancial reasons for
both parents to choose to work. But if money is
what’s holding you back from becoming a stay-at-
home parent, make sure you’re calculating the true
cost of employment.

Expecting a baby? 
Expect financial challenges
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If that pace continues, and with many top universities
now costing well above $40,000 per year, it’s not 
unreasonable to think that four years of higher educa-
tion could set you back a half million dollars or more
by the time your newborn turns 18. And if you’re

thinking about sending your child to private elementary
or secondary school, you could be looking at annual
tuition bills into five figures annually.

With the cost of education so high, start saving as 
soon as possible to give your money the best chance 
to work for you. Consider tax-advantaged education
savings options, including 529 plans and Coverdell 
Education Savings Accounts. These plans enable you 
to invest after-tax dollars for your child’s future 
education expenses. 

Make it work
It’s natural to think about money when having a baby,
particularly if you’ve become accustomed to a certain
lifestyle. To make sure your child has everything you
want him or her to have, you may have to make some
new financial choices. Some, of course, will be made 
for you. With a new baby to care for, you’ll probably
spend a lot less on travel, entertainment and meals 
out — giving you more money to spend on daily needs
and to save for the future.

Whatever your financial approach to parenthood,
remember that you’ll find a way to make it work for
you. Congratulations on your growing family! ■

How — and how much — you can save on a pretax
basis for your postwork years depends in large part on
the type of retirement plan your employer offers. Sev-
eral decades ago, defined benefit plans, such as tradi-
tional corporate pensions, were the norm. For employ-
ees, it couldn’t have been simpler: Work a lifetime at
one company, and then collect your gold watch and
monthly retirement checks.

Defined benefit plans, however, have become less popu-
lar in recent years, as many companies have struggled 
to meet their financial obligations to retirees. Instead,
most companies now offer their employees defined con-
tribution retirement plans — often relying heavily on
the 401(k) component — which puts the control and
responsibility for saving in your hands. It’s important,
therefore, to understand your options and know how to
maximize their benefits.

Take advantage of your 
employer’s retirement plan
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Tax-deferred growth
The most popular types of plans allowing 
employees to contribute to their own accounts 
are named for the sections of the tax code that 
govern their use:

■ 401(k) plans are commonly offered by corpo-

rations and other private sector employers.

■ 403(b) plans, close cousins to the 401(k), are

provided by nonprofit institutions such as

schools and hospitals.

■ 457 plans generally are offered by state and local

government employers.

In all three cases, participants can choose to have a 
certain percentage automatically withdrawn from 
their paycheck and invested in the plan. You, not your
employer, typically decide how your money should be
invested, choosing either from a preselected lineup of
investments that may include mutual funds and com-
pany stock, or from a virtually unlimited, self-directed
securities account. 

Contributions to 401(k), 403(b) and 457 plans are 
tax-deferred — meaning you don’t pay income tax 
currently, but only when you withdraw money —
potentially enabling your retirement assets to grow
more quickly. And all three plans allow you to sock
away up to $15,000 per year, plus an additional 
$5,000 per year if you’re age 50 or older. 

Beginning in 2006, the law allows plans to offer a Roth
401(k) alternative. If your company offers it and you
choose to participate, you don’t receive a current tax
deduction for contributions but generally pay no tax
when amounts are withdrawn in retirement.

Plans can vary depending on the options your employer
makes available. Every plan, for example, offers a dif-
ferent series of investment options. Some employers
may even match a percentage of your contributions — a
particularly valuable benefit that everyone should try to
take full advantage of when it’s offered. Employers also
may make contributions that aren’t tied to employee
contributions — for example, a profit-sharing amount
subject to vesting rules (which means it can be forfeited
if you don’t stay with your company for a specified
number of years).

Small business plans
If you work for a small company, your employer may
offer another type of retirement savings plan, such as a
Simplified Employee Pension (SEP) or Savings Incentive
Match Plan for Employees (SIMPLE).

SEPs — most common in companies with only a hand-
ful of employees — allow employers to open individual
accounts on behalf of their eligible employees. For
2006, contributions can equal as much as 25% of an
employee’s compensation, up to $44,000. Employers 
are not required to make annual contributions, nor
must they contribute the same amount every year. If
they contribute a certain percentage to one employee’s
SEP account, however, they must do the same for every
eligible employee in the company.

SIMPLE plans come in two varieties — IRAs and
401(k)s. From an employee’s perspective, they have
much in common. In both cases, an employer opens an
account for each eligible employee, who can opt to con-
tribute up to $10,000 annually. Plan participants age 50
or older can contribute an additional $2,500 per year. 

An employer may choose to match up to 3% of
employee contributions, or decide to contribute up to 2%
of compensation, regardless of whether employees make
their own contributions. There are a few differences

Defined benefit plans have
become less popular in recent

years, as many companies have
struggled to meet their financial

obligations to retirees.
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between the two, however. SIMPLE 401(k)s, for exam-
ple, generally allow loans, while SIMPLE IRAs do not.

Get started today
No matter what type of retirement plan your employer
offers, the most important thing is to take advantage of
it. And if your employer doesn’t offer a plan, consider

setting up your own IRA — another excellent, tax-
advantaged way to save for retirement. 

The bottom line? Invest early and often and use 
the available tax benefits, and you’ll dramatically
increase the odds of enjoying a financially comfortable
retirement. ■

If you’re looking to earn tax-exempt investment
income, you may want to consider investing in
municipal bonds. Municipal bonds, or munis, are
debt securities issued by state and local govern-
ments for general funding or to fund projects such
as schools or highways.These bonds’ interest 
payments generally are exempt from federal
income taxes, and in many cases are also exempt
from state and local taxes if you live in the state 
in which the bonds are issued.

Because munis typically are exempt from income
taxes, they usually offer lower yields than compa-
rable taxable securities. Even so, these tax-exempt
securities may represent the better investment
option — especially if you’re in a relatively high 
tax bracket.

A simple formula converts yields on tax-exempt
bonds to their taxable counterparts:

Tax-exempt yield % / (1 – your tax rate)
= taxable yield %

Say, for example, a muni bond offers a yield of
3.75%, compared with a 5.50% yield for a similar
taxable bond. If you’re in the 35% federal income
tax bracket, the muni bond offers a higher yield,
because its taxable equivalent yield is 5.77%
(3.75% / 1 – .35 = 5.77%), compared with 5.50% 
for the non-tax-exempt fund. If your income from
the bond is exempt from state and local taxes, the 
difference could be even greater.

Keep in mind, however, that municipal bonds that
are “private activity” bonds aren’t exempt from the
alternative minimum tax, which, despite recent leg-
islation temporarily slowing its growth, is expected
to affect millions more taxpayers in future years.

Anyone can buy municipal bonds directly from the
government or through an investment firm, but
most investors gain exposure to munis through
mutual funds, which tend to be more liquid than
the market for individual municipal issues. Funds
also provide muni investors with a level of diversi-
fication that would otherwise be difficult for all but
the very wealthy to obtain.

Before investing in munis or a muni bond fund,
keep in mind that these investments carry risk,
including the risk that you may lose some or all of
your original investment. Any bond investment car-
ries both a default and interest rate risk.The default
risk is the risk that the issuer won’t be able to make
timely payments of interest, dividends or principal
as required.The interest rate risk reflects the fact
that bond values generally are affected inversely by
market interest rate changes. So if rates increase,
the value of an existing bond typically decreases.

Mutual funds are sold by prospectus. Investors
should carefully read the prospectus before investing.
They also should consider carefully information 
contained in the prospectus, including investment
objectives, risks, charges and expenses, before 
investing. For this and other information, request 
a prospectus from your financial professional.

Tax-wise investing with municipal bonds



“We believe in a comprehensive financial perspective. 
We provide our clients with an integrated approach to income, 
estate, business and investment planning. Upon completion 

of a comprehensive plan, we proactively implement 
the plan to achieve the desired outcome.”
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